
                                           ANOINTED UNIVERSITY WORLDWIDE  
                                 RECOGNITION OF PRIOR LEARNING (RPL) POLICY 
 
1. Introduction 
1.1 The Anointed University recognises the value of prior learning and aims to provide opportunities 
for students to have their existing knowledge, skills, and experience recognised and assessed for 
credit towards a qualification. 
1.2 The purpose of this policy is to outline the principles and procedures for the recognition of prior 
learning within the Anointed university. 
 
2. Eligibility 
2.1 All current and prospective students of the Anointed university are eligible to apply for 
recognition of prior learning. 
2.2 Applicants must demonstrate that their prior learning is relevant to the qualification for which 
they are seeking recognition. 
 
3. Application Process 
3.1 Applicants must submit an application form for recognition of prior learning, along with 
supporting documentation to provide evidence of their prior learning. 
3.2 The application form should include details of the applicant's prior learning, such as previous 
study, work experience, training courses, and any other relevant experiences. 
3.3 Supporting documentation may include academic transcripts, certificates, work samples, 
portfolios, or other relevant evidence. 
 
4. Assessment Criteria 
4.1 The assessment of prior learning will be based on the learning outcomes, competencies, or 
standards specified for the qualification. 
4.2 The assessment criteria will be clearly communicated to applicants to ensure transparency and 
fairness in the assessment process. 
 
5. Assessment Methods 
5.1 The Anointed university may use a variety of assessment methods to evaluate the applicant's 
prior learning, including interviews, practical demonstrations, written assessments, or a combination 
of methods. 
5.2 The assessment methods used will be appropriate to the nature of the prior learning being 
assessed and will be determined by the relevant academic department or faculty. 
 
6. Assessment Process 
6.1 The assessment of prior learning will be conducted by qualified assessors who have expertise in 
the relevant field. 
6.2 Assessors will review the applicant's evidence against the specified assessment criteria and make 
a determination regarding recognition of prior learning. 
6.3 The assessment process will be conducted in a fair, transparent, and confidential manner, 
ensuring that personal information is handled in accordance with relevant privacy laws and 
regulations. 
 
7. Credit Transfer 
7.1 If recognition of prior learning is granted, the Anointed university will award credit towards the 
relevant qualification. 
7.2 The credit awarded will be recorded on the student's academic record and will count towards the 
completion of their program. 



7.3 The amount of credit awarded will be determined by the assessors based on the assessment of 
the applicant's prior learning. 
 
8. Appeals Process 
8.1 Applicants who are dissatisfied with the outcome of their recognition of prior learning 
assessment may lodge an appeal. 
8.2 The appeals process will provide a fair and impartial review of the assessment decision, allowing 
applicants to present additional evidence or challenge the decision. 
8.3 The university will establish an appeals committee or designate an appropriate authority to 
handle appeals in accordance with established procedures. 
 
9. Review and Evaluation 
9.1 This RPL policy will be reviewed periodically to ensure its effectiveness and alignment with 
national and international best practices. 
9.2 Feedback from applicants, assessors, and relevant stakeholders will be sought to inform the 
review process and identify areas for improvement. 
 
10. Policy Dissemination 
10.1 This policy will be made available to all students, staff, and relevant stakeholders through the 
university's website, handbooks, and other appropriate channels. 
10.2 The Anointed university will provide information and support to students to facilitate their 
understanding of the RPL process and encourage their participation. 
 
11. Policy Compliance 
11.1 All staff involved in the recognition of prior learning process must adhere to this policy and 
associated procedures. 
11.2 Non-compliance with this policy may result in disciplinary action in accordance with the 
Anointed university's policies and procedures. 
 
12. Policy Review 
12.1 This policy will be reviewed every 2year to ensure its continued relevance and effectiveness in 
supporting the recognition of prior learning within the Anointed university. 
 


